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rt Story of Growth 


PORTER-CABLE 
FOUNDED IN 1906 


PORTER-CABLE MACHINE COMPANY was born in Syracuse in 
1906, of a union of faith and twenty-three hundred dollars, the joint 
contribution of R. E. and G. G. Porter and F. E. Cable. For the first 
eight years and chiefly with their own hands, these men operated a 
jobbing machine shop. Its first location was the old Industrial build- 
ing but within a few months they moved to a better spot, at East 


Water Street and what is now North Townsend. 


In 1914, a new and revolutionary type of engine lathe of their own 
design was placed on the market. The wide acceptance of this ma- 
chine started the real growth of the company. Sales increased, added 
capital was enlisted and, in 1916, Walter A. Ridings joined the or- 
ganization as president, and has continued to guide the company’s 


major policies ever since. 


The quarters had seen some slight growth, but with the tremendous 
war demands of 1917 calling for greatly increased expansion, the entire 
business was moved to the present North Salina Street location, where 


large additions to the facilities were completed. 


At this point in Porter-Cable 
history, Walter A. Ridings ac- 
quired control of the company 
and became its president. 


In this small section of the In- 
dustrial Building in Franklin 
Street, Porter-Cable made its 
start in 1906. 
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With 40 years behind it and 
with a notable record of accom- 
plishment, the company enters 
the postwar phase of industrial 
life, with Mr. Ridings looking 
to the future with the same vision 
and courage as in the earlier 
days. 


The sudden arrival of the Armistice left Porter-Cable with row on row of idle ma- 


chines and few orders in prospect. The future of the business itself, and the no less 
essential maintenance of employment for our loyal workers demanded prompt and 
effective action, which led to the purchase, in 1919, of the Mulliner-Enlund Tool 


Company and its line of toolroom lathes. 


The combined lines enabled the company to remain at work and even gain a little 
ground, until the postwar depression struck the next blow. By 1921, national business 
was on the defensive, sales were approaching zero and there was no relief in sight. 


Under this threat, Mr. Ridings proved the quality of his leadership and his belief in 


the old military maxim that immediate attack is the best defense. He went out and 
bought the rights and assets of the Syracuse Sander Manufacturing Company. The 
far sighted widom of this move placed us in a field which, today, provides by far the 
larger share of our business. With it began our building of dry and wet belt sanders 
and the development of Porter-Cable machines and processes for precision machin- 
ing by means of abrasive belts. Our most important contribution to the war effort, 


as well as to our own unique and wide spread reputation, can be credited to our 
activity in this field. 


Another milestone of progress was passed in 1926, when the Take-About Sander was 
introduced to a most receptive market. Invented and developed by members of the 
company staff, the new specialty put us in the portable electric tool business. Prior 


to that, we had concentrated on larger, stationary machines. 


Once we had become portable minded, little time was lost in the development of the 
Speedmatic line. With the electric saws and sanders, the drum type floor sanders and 
high speed, disc type floor edgers, we were supplying a complete battery of portable 
power tools for an endless variety of woodworking jobs. Year by year, new types and 
models have been presented and our leadership in progressive design, efficient per- 
formance and rugged endurance under extreme service demands, has constantly been 
maintained. 

In 1933, the Company took part in the formation of the Syracuse Toolectric Manu- 
facturing Corporation which produces the Hedgshear, a portable electric power tool 
for trimming hedges and shrubbery. Five years later, a subsidiary concern was estab- 
lished, The Syracuse Guild Tool Company, to sponsor a line of portable saws and 


sanders for lighter service than the regular Porter-Cable machines. 


During this time, the lathe business was sold, to provide the space to meet a steadily 
increasing demand for our other products. Even so, our plant continued to be badly 


cramped, so the adjoining Moyer property was added to our holdings, enlarging the 
total floor area to 150,000 square feet. 


As the physical plant expanded, so grew the personnel rolls. That three-man force 
of 1906 has been multiplied more than a hundred times. In fact, at our employment 
peak of 1943, we housed nearly four hundred co-workers. The Company appears to 
be on its way past that mark, in the not distant future. This broadening of employment 


will be another forward step in the attainment of a basic Porter-Cable ideal. 


Ever since Mr. Ridings assumed leadership, his keenest desire has been to make the 
Porter-Cable plant a fine place to work, for as many of his neighbors as he could find 
work for. It is but natural that his associates should be motivated by the same wish. 
Consistently and always, in good times and bad, the Company has given employ- 
ment to as many workers as could be usefully accommodated, for as long as they did 
their jobs and cared to stay. It is no mere happenstance that a considerable cross 


section of the personnel has been with Porter-Cable for many years, with a minimum 


of lost time. 


In both World War I and World War II, our entire output went into the production 
of tools of war. No other business was accepted nor desired. Because of twenty-five 
years of added experience and expansion, we were able to contribute a great deal more 
in 1940-45 than in 1917-18. We supplied essential equipment and parts to the Army, 
Navy and Coast Guard, to ship yards and Plane factories and to a wide range of prime 
contractors and Government services. Porter-Cable machines and portable tools have 
followed the Flag into the farthest corners of the Earth. Our own service men write 
about the thrill of running onto them in a hundred unexpected places, from Iran 


to Okinawa. 


So much for the past. Its record of growth and accomplishment brings deep pride to 
all who have had a part in it. But the vital present and the wide open future absorb 


us. Peace is here and we devoutly hope never to see it broken. : 


Because, with some small exceptions, we have spent our World War II effort on the 
products we know best how to build, we can face the future with infinitely more confi- 
dence than we did twenty-five years ago. Our customer clientele will continue to use, 
wear out and replace them in peace time, and will look to us to supply them. In our 
reconversion, there is little equipment to scrap, little re-tooling to be done, no lost 
skills to be regained and few of our earlier established sales contacts to be re-made. 
Furthermore, the driving pressure of the war years has added improved techniques 


to practically every phase of our operations. 


We have no fault to find with our present condition nor our future prospects. In fact, 


we have no fault to find with anything. Porter-Cable is a happy, confident concern. 
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,.aud ubeat of the Next 40 Years? 


Certainly, no long range prediction in this age of fast changing industrial life would 
be more than a hope or a guess. But, if the period just ahead of us represents even an 
approximate sample of industrial America’s continuing potentialities, Porter-Cable’s 


outlook would be bright, indeed.- 


For undoubtedly we are entering a new period where progress will be measured by 
the criterion, “More things for more people.” The ability of Porter-Cable machines 
to aid in producing faster, better and cheaper, makes them vital factors in a rising 
standard of living and advancement of human values, which will continue to be evi- 
dent in America, and eventually throughout the world, as mechanization replaces 


laborious hand methods. 


Of course, Porter-Cable’s position in such a chain of developments will depend on 
this company’s alertness and enterprise. However, with the thought and effort of 
factory and office workers, technical and merchandising men, and management execu- 
tives holding to the line already drawn, it would seem that further accomplishment 


lies ahead to the degree that should satisfy the ambitions of all of us. 


DE ALTON J. RIDINGS 


Vice President and General Manager 
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When an organization is developed from withinthe ranks, | are carried on in the spirit of team play. So it is at Porter- 
with recognition accorded the men who know from Cable—a spirit that extends to every department of the 
experience how the job is done, the affairs of a company business. 
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DeAlton J. Ridings Lloyd B. Benham Harvey L. Ramsay Arthur N. Emmons Walter A. Papworth Howard W. Hartmann 
Vice President and General Treasurer and Factory Sales Manager Chief Engineer Staff Engineer Planning Director 
Manager Manager 


, trange J. Palmer Donald L. Jamieson Edwin J. Williams Ardo S. Bancroft John F. Myers Gustave Enlund 
| a tao Syange Manager. Assistant et Manager Service Manager Purchasing Director Chief Accountants Superintendent Division No. 1 
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Edward W. Horton 


i i i i Her Eric Hartmann Robert M. Shurtz 
Frederick P. Lippert Victor H. Anderson Erwin S. Tooley Leonard C. He c I y c 
Tool apie Superintendent Division No. 2 Chief Inspector Manager Order Department Experimental Engineer adv a. na for Company Editor 
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Supported by a Supewisory “eam 


Among the Porter-Cable foremen are many men who long experience, they work out Porter-Cable policy a: 
started on the machines or on the assembly lines 20 or the broad understanding of men who have “‘seen it wor 
more years ago. They know Porter-Cable’s standards of in a great variety of circumstances. 


workmanship from start to finish. And through their own 
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Leonard W. Moreth Michael T. Lobisco John T. Moebs John Sidor, Jr. Peter N. Kesselring Raymond ‘a aoerens Feri tay 
Foreman Lathe Department Foreman Milling Machine Foreman Aluminum Foreman Drill Press Foreman Screw Machine ‘oreman Too. eer 
Department Department Department Department 
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’ orge F. Randall D. Jerome Patterson Charles M. Orr Frederick P. Hillenbrand L. Wendell Hall 
Edward A. Lambert Fe Karl i eee ahr a Shipping — mo Finished Stock Foreman Heavy Machine Foreman Portable Tool Head of 
phere = Raw Stock Dasareaees Department Department Assembly Assembly Belt Department 
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Everett Hall eel be Birsacd 8. Roe 2 Head of Finishing Factory Paymaster eat Assiciated =, Porterstable Former Rectory ,Saberintendent. 
Head 9 "i ete Department Shop, located im the Porter-Cable the Porter-Cable Employees Pension 
Repair Department factory. Plan. 
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The interests of labor in Porter-Cable oper- 
ations are represented by the Power Tool 
Employees Independent Union. The offi- 
cers of Labor’s team, appearing in the 
photograph opposite, and reading from 
left to right, are 


Standing 
Arthur Reed 
Edmund Polsen 
Lamond Clark 

Seated 


Dorothy Jones 
Herbert Pullen 
Herbert Segonia 
August Sheer 
Mary Goettel 


Labor-Management 


A committee of both labor and manage- 
ment representatives is elected by the vari- 
ous departments each year. Regular meet- 
ings are held monthly. 


Currently the membership is made up as 
follows: (left to right) 


Standing Seated 
Clarence Dries Gertrude McLane 
Edward Horton Lloyd B. Benham 
John Nade Frederick Lippert 
Lawrence Loucks Strange J. Palmer 
Clarence Baum Margaret Macfarlane 


Raymond Smith 


WHAT WE MAKE 


PORTER-CABLE 


Abrasive Belt Surfacers 
(Wet or Dry Belts—9 Models) 


SpeedMatic 


Portable Electric Handsaws 
(4 models) 


Take-About 
Portable 


Electric Handsanders 
(3 models) 


SpeedMatic 
Radial Arm Bench Saw 


SpeedMatic Floor Sanders 
(3 models) 


Edgers 
(2 models) 


For Contractors — For Institutions 
For Rental 


Hedgeshear 


“New ways to do things” has always been the challenge that has stimulated Porter- 
Cable design and has led to new accomplishments and progress year after year. What 
has been done, especially during the war, in the field of abrasive belt machining, is 
typical of Porter-Cable’s many contributions to manufacturing methods. Surfacing 
operations by Porter-Cable machines, with both wet and dry abrasive belts, are 
revolutionizing many machine shop practices, in applications to a wide range of 


materials. 


And with the rapid strides in mechanization of the construction industry, Porter- 
Cable has been one of the important influences from the start. Whether the work is 
done on the building or in the mill, both Porter-Cable power-driven hand tools and 


machine tools save time, ease the worker’s task and add to quality. 


The various functions of Porter-Cable machines are so fundamental that industry in 
all parts of the world is looking to them to help meet the universal need of today— 


greater and greater production. 
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Models BG-8 and G-8 


Available for either Wet or Dry Grind- 
ing, Sanding, or Polishing. Designed to 
enable semi-skilled labor to bring this 
new abrasive technique to your shop on 


a precision, mass-production basis. 


Models G-4 and WG-4 


For production runs of small parts needing 


squaring, true flats or generating of radii— 


without jigs or fixtures. Also for light milling 


or grinding operations, or as a clean-up machine. 
Plant-wide adaptability. WG-4 has inbuilt cool- 
ant system. G-4 operates dry or with auxiliary 


coolant attachments. 
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Meeting Mudustiys Demand for Dotag The 


Models B6-W and B-6 


Bringing the advantages of Abrasive Belt Grinding to curved and irregular surfaces. Flexible belt 
gives finish where other tools can’t reach. B6-W operates wet or dry. 


Model BBS 


A Bench Belt-Grinder that fills a need 
in every department of the shop. From 
maintenance to production—it does a 
big job in a small space! Often takes the 
place of a grinding wheel. With platen, 
also adaptable to simple surfacing jobs. 


Model B-3 


An adjustable position Dry- 
Belt Surfacer with a 10” 
belt that handles work that 
would require a 30” disc 
by the old method. For 
tool rooms, pattern shop 
and production work. 


Model N-2 


Conversion of a bench grinding jack into a twin-belt 
grinder, is made by this Porter-Cable equipment, Model 
N-2. Flexible abrasive belts of two widths are employed for 
finishing. Fast removal of material is done by the line-con- 
tact grinding of belt on the contact roll. 
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Arthur N. Emmons 
Chief Engineer 


To an important extent, the job of putting 
to work—on belt surfacing machines—the 
tremendous advancements that have been 
made in the field of abrasives, has fallen to 
Porter-Cable engineers. Technical knowl- 
edge, practical experience, extensive ex- 
perimentation on the part of Porter-Cable, 
have been combined with the fundamentals 
developed by abrasive manufacturers, to 
give to industry a new kind of tool—one 
where millions of sharp, strong cutting 
points of abrasive materials revolving on a 
belt do many kinds of surfacing that steel 
cutting tools have done heretofore. And 
where required, this work holds to the 
dimensional tolerances of precision ma- 


chining. 
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Largely to the workers in Porter-Cable 
: : : : ay 
shops, in collaboration with the vari- 
ous plant executives, goes the credit 
for a production achievement that suc- 


cessfully met the unprecedented de- 


mand during the war period for 


The Tool Room—where precision machin- 


Lloyd B. Benham Porter-Cable machines of all kinds. ing on a mass-production basis originates 
feito in the making of fixtures, jigs and inspec- 
Now, with modernization of methods tion equipment. 


an imperative part of the reconversion period in manufacturing as well as in the 
expansion period of the building industry, the need for Porter-Cable machines 
is even greater. Today, volume of output is at the highest point ever reached, 


the result of developments within the plant that contribute to fine workmanship 


and improved efficiency in which both worker and company share equitably. 


Horizontal and vertical milling machines 
work largely on Porter-Cable casings, 
housings and bases that form the central 
units into which other units of the machines 
are mounted in perfect alignment. 


Automatic screw machines in batteries like 
this—some of them equipped with pneu- 
matic bar feeds—produce in large quantity 
a variety of the most exact parts going into 
Porter-Cable machines. 


BASIS has Expanded PORTER-CABLE Plant Capacity 


_ gl 


Close-limit drilling, reaming and tapping : Turning and boring operations that involve 
are done on the most modern machines, tolerances for exact fits, fine finish and speed 
including single-spindle, multiple-spindle — are performed by highly skilled operators 
and radial types. on lathes of various types and sizes. 


_ On a continuous assembly line, construc- 
tion of Porter-Cable Abrasive Belt aut 
facers progress station. by station, where 

? each worker performs his highly specialized 

task by the most efficient methods. 


Here, from sub-assembly lines to final 
assembly, the proper parts are fed to the 
Proper stations at the right time to insure 
an uninterrupted series of operations to 
complete various types of Sanders and 
Saws, lot by lot, with uniform quality and 


‘ in minimum time. 
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GOOD WORKING CONDITIONS f 


From the day of his first interview to the day 
he decides to “take things easy,” the employee = 
of Porter-Cable has the opportunity to work 


with the assurance, in many different forms, i | 
that his interests are properly considered and : 

~ thoroughly protected. ; f | 
Such a condition is the outcome not only of ay 
Company provisions and policies, but also of E = 


employee’s participation through organiza- 
tions and activities of their own. Over the 
years, this relationship has made Porter- 


Cable something more than just a “place to 
work.” 


Suggestion Committee 


Safety Committee (/eft to right) 


Donald L. Jamieson, Chairman, F. Richard Gravius, Everett F. Hall, 
Mercy Selinsky, Helen Exton, Delia DiNicola 
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Employees Association 


] Porter-Cable Employees Association, 
| Inc., was organized as the central 
Fy point of the activities chosen by its 
7 membership, which is open to each 

employee. Support is, furnished by 
J monthly dues. Business and social 
; control is vested in the workers ex- 
iy clusively; no executive above rank of . 
i foreman may hold office. 


ia 


| The club quarters house bowling 
| _ alleys, dance and social hall, lounge, 
card and entertainment rooms, service 
L| kitchen and refreshment bar. Table 


tennis and shuffle board are popular. 


a Suggestion Committee 

| (left to right) 

i | Strange J. Palmer, Chairman 
Alton C. Perry Frederick P. Lippert 
Charlotte C. Church Lloyd B. Benham 


Types of Suggestions 


J 
Saving time, effort or material. 
J Improved production methods. 
New production ideas. 
Improved designs for machines, tools, 
J jigs, fixtures, etc. 
Better utilization of machinery or 
equipment. 
j Simplifying operations. 
Grouping or combining operations 
for better efficiency. 


Improved layout, storage or handling 
of material, stock or tools. 


Employees Association Officers 


Standing, left to right— Seated, left to right— 
Edmund Polsen Paul Heins 
Bernard Kraushaar, Jr. Edward Leskoske 
Francis Zinger Gertrude McLane 
Alton Perry Edwin Williams 
Robert Tyo 
First Aid 


Expertness, considerate attention, and 
equipment of the finest combine to make 
First Aid one of the most appreciated 
services available at Porter-Cable. 
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> (25 to 29 years) . 
SERS (left to right) =. 

It’s the mutual feeling of W. A. George Schleret, G 
Ridings, President (right) and Peter . eret, Gustave Enlund, John Russell I 


N. Kesselring, longest in the em- 
ploy of the company- a 
———————— = 


E 
al (20 to 24 years) 


Front row, left to right— 
George Randall, Charles Orr, Edward Mahaney, DeAlton Ridings 


Rear row, left to right— 


Richard Washburn, Earl Storey, Carmen Spanish, Arthur Emmons 


M. E. Bergen F. R. Gravius Michael Lobisco 
Leonard Heller Everett Hall Vito Melfi 

Holden Andrews Lewis Hall, Jr. Alfred Menotti 
Fred Bauer Avery Ladd August Sheer 
Byron Dack Glenn Ladd Leo Sova 

Fred Fosbinder Albert Depinske Raymond Wiegand 


2 (15 to 19 years with Porter-Cable) 
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PORTER CABLE 


L. B. Benham 
A. S. Bancroft 
S. J. Palmer 
Howard Scarrett 
Anne Moreth 
Grace Gordon 
Frances Dodge 
Edwin Williams 


_ John Condon 


Milton Cooper 

Earl Eggleston 

James Griffith 
Bernard Kraushaar, Sr. 
Bernard Kraushaar, Jr. 
Edward Kuney 

J. K. Lende 

Paul Leskoske 

Charles Lobisco 
Lawrence Loucks 

Lee McIntyre 

Emil Morrell 

Edgar Reagan 

Arthur Roberts 
Charles Ryan 

Charles Schick 
Thomas Wentworth 


Teamwork has its Rewards at PORTER-CABLE | 


Michael Lobisco, foreman of 
the milling machine depart- 
ment, Porter-Cable Machine 
Co., delivers a check to August 
Sheer, an employe of that de- 
partment, representing Sheer's 
share in company profits for 
1945. Left to right are Lobisco; 
Lloyd B. Benham, treasurer and 
factory manager; Gustave En- 
lund, division superintendent; 
Sheer, who is president of the 
Power Tool Employes’ Inde- 
pendent union, and DeAlton 
J. Ridings, vice-president and 
general manager. 
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STION j—Was the : p= 
Aine met io sa! QUESTION She aed paid into 
any according to its own ideas get back any of the 
; ished in he Trust? 
was establishe ne nee 
aC eae with the Interna! ANSWER—No. This money 
stric 


Revenue Code, the Wage aan 
ion Act and all laws and Gove 4 
wall ating the operation © 


f the mem- 
irrevocable property © “a 
on a the Trust and may be dis: 


eed only to them. 


rulings regull <aonages the Trust? 
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is the Trust ff Ost by 
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PROFIT = SH ARI N G ANSWER—Every year pean ANSWep One iat A 
's net profit equals or Teason f s ] 
ae sextet it pays into the ae Treemen, ¥ Provis; Unpaid, 
= i d by the Trust Coun are ¢ iM the 1, 
amount stipulate , f the Tedited + Tust 
Agreement Under the law. “a QUESTI9 " wits nate ac. 
15 ° : —D, ers, z 
Every employee who, prior to October 1 of any year, qmount cannot be oon F all of g Member: nt ot: 
has been with the Company continuously at least for Quest; al wages of the aNswi end hiss ® credit prt Of Part lp 
one full year, becomes a member of the Trust and vila os P 
qualifies for participation in the Company's earnings c ie 
in accordance with the plan. ia 


In 1945 the distribution amounted to $59,863. 
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Do for Me? 


The Porter-Cable 


Employees Pension Trust 


Porter-CABLE MACHINE ComPANY 
SYRACUSE e NEW yorK 


JANUARY 1, 1945 


| The 
~ EMPLOYEES PENSION 
Traet 
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fund are. paid entirely by Porter-Cable. Each em 


ployee becomes a m 
a ae Se, Re . ember ts : 
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the opening 


no short time 


persons 


temporarily and some for the long pull. 


The longer 


they ghould 


For the benefit of recent employees 


pages of the original book- 
let are reprinted, here. 
PORTER-CABLE MACHIN 


Company's success, through 


the deeper becom: 
and future welfare. 


food and 

among the day by day provisions ship in the Trust for the required period by 
well being of our people but they wail not for honest and loyal service. for which he draws 
the present, alone Coupled with his ow? sia full wages. 


gard for health, 


with us to ripe old 


the subject of 
THE PORTER-CABLE EMPLOYEES 


Old age security ™@ 


than that. for its loyal eonnere” ~ paar To those who may nol — cas 
considered an iscarded, ° 

. plans because the called for con- the Pension Plan seriously we address 

principally. until the retirement age a bit of slang. That kind of money 
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a ie “4 time to” Take Things Easy" 


The plan finally adopted requires no speci- 
fied length of service beyond the three years 
upon which membership is based. While the 
worker must reach the age of sixty-five or 
the completion of ten years in our employ, 
whichever is later, to be eligible for the full 
pension benefit, he has a proportional stake 
in the plan, from the beginning of his mem- 
bership. 

When he comes to sixty-five or the end of 
ten years of service, if that be later, he be- 
gins to get regular monthly income checks, 
to add some comforts and even an occasional 
luxury to the essentials provided by Social 
Security. 


join us in the future, 


operation. 
number of generations. 


a worker contributes to the 
faithful service. 


es its interest in his present 


The income is for life and the Company 
pays all the cost. It is their parting good will 
gift, when his active working days are over. 
He is asked only to maintain his member- 


Your Company believes this to be the most 
satisfactory and the fairest plan available. 


Two annual contributions of almost 
$19,000 each have now been paid into 
the Trust by the Company- This money 
is permanently committed to the credit 
of the Trust membership and no part 
of it ever can revert to the Company. 
As more of our people pass their third 
year of employment and are taken into 
the Trust, the yearly contributions are 
expected to increase. 


help 


this pooklet: 


PENSION TRUST” 


nks high in the hopes 
both 


wanted something better 


| isn't hay.” It represents a Very sub- 
stantial interest, on the part of the 
_| Company. in the protection of its loyal 
| workers from old age hazards, ex 
in a highly practical way. 


If the worker left us before that 
he would lose 


tion in the benefits of the Trust. 


COMFO 


histle While You Work'’—or its near equivalent 
in the form of “piped music” all over the plant. 


For those enjoyable holiday affairs, the orchestra 
renders both hot and sweet, to keep the dancing 
crowd in just the right mood. 


Hail the returned veterans! A gala 
party was given in their honor in the 
Employee Association quarters. The 
photograph below shows a section 
of the crowd at the refreshment table. 


And at times, fancy dress parties lend a fantastic 
touch and afford many a laugh. 


RT aud ENJOYMENT... 


Not just the daily task—but a job under pleasant 
conditions, with diversion from steady routine, 
with friendly social events frequently spotting 
the calendar . . . that’s what makes the hours, 
weeks and years at Porter-Cable mean some- 
thing more than merely “making a living.” 
With their own facilities and under their own 
arrangements, employees undertake many of the 


activities that are so thoroughly enjoyed by the 
Porter-Cable Family. 


Take-About Sanders are widely used by mill- 
work shops, carpenters and builders, cabinet 
makers, antique and furniture repairmen, main- 
tenance men, school shops. Portable Sanders 
are built in three models. 


SpeedMatic Saws are adaptable 
to shop operations or to bench 
work on a construction job, by 
use of this Radial Arm mounting. 


SpeedMatic Saws have made a world-wide reputation 


Models ABS and CBS 


Using. modern, A aa eine, ae tion that gives greater production at lower cost. 
1 

grinding jacks into high production 
belt grinders and polishers. Due to in- 


for faster cutting with easier handling—a combina- 


Porter-Cable features include extra power, high speed 


creased cutting power and greater heat blade, efficient helical gear drive, perfect balance | 
dissipation, this unit boosts output, cuts : 
costs, and reduces rejects due to dis- broad shoe and one hand operation. 


coloring or burning. Where required by 
the installation, a wall-mounted idler 
(Model CBS) is provided. 


PORTER-CABLE TOOLS 


It’s a far cry from laborious hand planing, 
scraping, and sanding of floors to the speed 


and quality of floor finishing by SpeedMatic 
machines. The advantages of mechanized meth- 
ods in the building trades are emphasized by 
the efficient way Porter-Cable floor sanders and 
edgers perform in the hands of floor contractors, 
carpenters, maintenance men, and the home 
owner. There’s a model suitable to every class 


of work. 


Floor workers hail the day that SpeedMatic 
Edgers came on the job. Sanding of floor edges, 
stairs, alcoves, closets, is made a lot easier. 


Tri Craft Floorworker 


Here’s one machine that 
sands, steel-wools, cleans, 
polishes. It takes less than 
two minutes to change the 
Tri Craft over to any of 
the operations it performs. 


For general use, Speed- 
matic F-89 has earned 
popularity among floor 
men that has made it the 
leader in the field for 
many years. 


On the toughest jobs 
involving continuous 
sanding of large areas 
of difficult or poor-con- 
ditioned surfaces, Speed- 
matic CF-12 is the ma- 
chine that does most 
square feet per day. 
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A cheerful place for the noon-day meal— 
enjoyed by men and women from the 
factory and office. And especially for the 
girls—a comfortable lounge where there's 
real relaxation. 


Peanuts, popcorn, candy bars, 
coke . . . or what have you? The 
Snack Cart is a popular institu- 
tion throughout the plant. 
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Emmy? Something good and hearty, and 
he serving counter of the cafeteria. 


No, these girls aren't admiring galleryites. They're Almost everyone bowls at Porter-Cable. Teams 
women’s league players, and a right good game in the factory league compete with the keenest 
rivalry. 


they roll. 


What's the piece de resistance today, 
even a bit of fancy a8 is on the menu att 


H. L. Ramsay 


Sales Manager 


Again—as in manufacture—the job performed 
by the Porter-Cable Sales Department depends 
On men—a great number of men at the factory 
and in the field who have the responsibility of 
finding and developing markets for Porter- 
Cable products. From these markets, both do- 
mestic and export, come the orders that keep 
the plant running. 


An inkling of the activities of the Sales Depart- 
ment within a year’s time may be gained from 
these facts: 

Factory men and district representatives travel a 
total of approximately a million miles in reach- 
ing Porter-Cable customers. 


Demonstrations at clinics, showrooms, and 
plants explain Porter-Cable machines to 150,000 
persons. 


Advertising messages and additional articles in 
publications are directed to 2,250,000 readers. 


Cultivation of specific groups of prospects 
through mailings reach 200,000 persons. 


Forty-six district representatives cover every 
state in the country. 


2200 dealers with retail facilities serve the 
machinery and tool markets in principal cities 
in the United States and Canada. 


Abrasive experts meet with Porter-Cable 
sales executives and engineers to study 
the latest applications of wet-belt ma- 
chining by the new model with auto- 


matic feed table. 


Frequently, at distributors’ showrooms 
like this, surfacing operations on sample 
pieces are done on various types of ma- 
chines by mechanics from companies 


interested in the Porter-Cable method. 
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PORTER-GARLE 


H. M. Bailey C. H. Colip R. L. Cummins J. C. DeFinney Patrick H. Dillon K. O. Ditmars L. G. Evans Merrick E. Evans | 
St. Catherines, Ont. Louisville, Ky. Des Moines, Iowa. Atlanta, Ga. Cincinnati, Ohio New Orleans, La. Philadelphia, Pa. Chicago, Il. Fort Wayne, Ind. 


A. J. Farsaci M. D. Fuller W. E. Hanauer Paul Hardman G. F. Hastings G. T. Ha E. W. Hoseus Charles W. Hughes _— Ralph C. Hubert 
Rochester, N. Y. Wesson, Miss. Seattle, Wash. New York City Denver, Colo. Springfield, Mass. Miami, Fla. Jacksonville, Fla. Evansville, Ind. 


S. M. Jankowski Hugo W. Klingstein Otto F. Klingstein A. J. Kaiser H. A. Kimball J. P. Long H. R. MacBain H. K. McJunkin H. P. Marsh 


New Haven, Conn. Indianapolis, Ind. Indianapolis, Ind. Freeport, Me. Columbus, Ohio Richmond, Va. Providence, R. I. Pittsburgh, Pa. Binghamton, N. Y. 
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.H. R. L. Shivers Cliff Stewart Byron O. Smith J. M. Smith A. Wm. Stellhorn D. H. Turner H. Vermily 
an ao Cal. aa Nashville, —_ Cleveland, Ohio Buffalo, N. Y. Detroit, Mech. Toledo, Ohio Newark, N. J. Winnipeg, Can. 


E. W. Waechter H. G. Wild Paul Wolf E. J. Walsh R. J. Woods Paul Wray 
Washington, D. C. Syracuse, N. Y. St. Louis, Mo. Milwaukee, Wis. Spokane, Wash. Shelby, N. C. 
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In their close contact with the machinery using markets— 
from demonstration, to sale, to service—all these mer- 
chandisers have a final and important part in the progress 
of Porter-Cable machines from raw material to finished 
products in the hands of owners. —j—} — 
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The modern, successful industrial operation calls for cooperation all along the line. 
Each department, each individual is dependent upon the others. 


Forty years of being in business gives ample opportunity for these facts to be recog- 
nized. And watching a business grow out of itself, as ours has, makes Porter-Cable 
realize that success—and even more, success with happiness and satisfaction—has its 
roots in the human values of life. 
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Sales Department 
Service Roll 


L.O.Bernick, Jr. Peter H. Beuscher 
Joseph H. Bohr Paul Wray | 
Stanley Drzal A. J. Farsaci 
F.A.Felthaus James B. Wilsey 


Stanley Hanauer 
Richard H. McJunkin 
Irving Mauer 
P.C.Prousnitzer,Jr. 
C.F.Rounds, Jr. 
Franklin Tenure 
Grover White 
S.5.Waters 

S.M. Jankowski 
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PORTER-CABLE MACHINE COMPANY 
SYRACUSE, NEW YORK, U.S.A. 
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BUILDERS SINCE 
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